Case 1 :06-cv-00455-GK Documents? Filed 01/03/2007 Page 1 of 3 



U.S. DiSTR!:; 



RECEIVED 



IN THE UNITED STATES DISTRICT COURT FOR THE DISTRICT OF COLUMBIA ,.„„ ; 

f\'n I'LL ::>-> i a ;i- _j / 
Josqjh Slovinec, 

Plaintiff, 

Vs. 

American University, 

Defendant 



06-455 



COPY OF NOTARIZED AFFIDAVIT 
IN EMPLOYMENT CHARGES 







AINTIFF ON AGE DISCRIMINATION 




Plaintiff attaches affidavit and informs court that the U.S. Department of Justice 
website has information on his earlier employment discrimination lawsuit against 
convicted ex-Governor George Ryan's administration in Illinois, where an appeal was 
filed with no news since May 2005. Plaintiff respects honesty and national healing 
during the administration of former President Gerald Ford and the honors for him January 
2, 2007 during his fiineral: Yet Plaintiff might need to ask for a brief extension of time 
after an expected court closing. 



SERVICE: In United States mail to: Hisham Khalid, Legal Counsel's Office, American 

University, 3201 New Mexico Av., N.W., Washington, D.C. 20016 

Joseph Slovinec, 425 2""* St., N.W. Washington, D.C. 20001 December 29, 2006 




^.strtrtofColumb&rSS 

Subsciib(jtl entJ Sworn to before me, « tny | 





^^n 



OUK'tl-SMildq M|n)iMii09 An 
■NUinMO 10 )9WI|Q 'aiqnd Ajuon 

Sharon L. MylM 

Notary Public. DMrict of Cohunbia 

My CoimniMiON fiiplrw 2-14-2010 
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AFFIDAVIT OF JOSEPH SLOVINEC, 425 T"" ST. N.W., IN CASE 06-455 ON 
AMERICAN UNIVERSITY'S VIOLATIONS AND DISCRIMINATORY PRACTICES 
UNDER AGE DISCRIMINATION IN EMPLOYMENT ACT 

1 . An age survey from American University indicates Age Discrimination in 
Employment Act was violated: it has my name and correct date of birth, Feb. 26, 
1958. There is a discrepancy: my EEOC complaint has Job #1728 School of 
Public Affairs which is not on age survey: it included #1402 a Communications 
Specialist job which I had not intended to include in this EEOC case. See 
Plaintiffs Memo on Clarification, Dec. 18, 2006; "statistics comparing number of 
older federal employees as placed. . .with number of younger employees sufficient 
to support finding of age discrimination" under Age Discrimination in 
Employment Act, Polstorff v. Fletcher 452 F.Supp. 22 (1978), also see Khair . 

2. Retaliation existed under standards of McDonnell-Douglas Corp. v. Green, 41 1 
U.S. 792 (1973) or 1972: 1, Joseph Slovinec, made a phone call where Brenda 
Hamer of American University Human Resources said she could not do any 
interviews of me due to barring order, issued later the same day May 17, 2005, 1 
visited April Homung in Ms. Hamer' s office and asked how to file discrimination 
complaint: additional visits and complaints on financial aid were made May 17. 

3. According to the Aka Case, Aka v. Washington Hospital 156 F. 3d 1284 (D.C. 
Cir. 1998), Aka was allowed to complain when he had superior educational 
qualifications with a Master's Degree in contrast to a hired employee with ''\9mt ^P 
months of volunteer work": the Age Discrimination in Employment Act was 
violated according to American U.'s own record when American University hired 
workers with less education and experience than J. Slovinec who had 
"significantly better" education, refiised to count J. Slovinec's Master's Degree in 
Intemational Affairs from Columbia in his favor: in Exhibit 13, Job #1717 
Administrative Assistant - School of Communication, Affidavit of Merry 
Mendelson: J. Slovinec's resume had "education, communication" objective: 
Merry said she "would have disregarded" his resume on objectives: she counted 
Merrill Lynch work and did not count J. Slovinec's work for Columbia, Cook 
County, and Illinois government as "administrative support".. Exhibit 18 - #4041 
Administrative Assistant, when position description said; "Bachelor's preferred" 
with "computer skills" which were better on J. Slovinec's resume than hired 
employee, American University unlawfiilly discriminated when it hired a 
temporary worker with no Bachelor's Degree and only a community college 
degree where he omitted dates in employment record with two jobs. 
In Exhibit 22, #1877, it was unlawful discrimination when American University 
hired younger employee with less than "two years office experience" in job 

- -^_, description when younger employee only had one se^iesteL^sJntenrudrti^^ Pt4n/§ ) ^ 

/^A/H^ idl ] jiJ """^o^tside office as cook and therapist; In Exhibit 23,'^^!&40, Anne Schmitt //f/ ^^/ 

ft^jjJ ' ^'^^^(U^)H^^ discriminated when job description says college work can count for "" ^ 

^ work experience and J. Slovinec had better experience; In Exhibit 26, #1713, 

Senior Administrative Clerk- School of Intemational Service, Joseph Clapper 
wrote younger employee had "administrative support experience" and Joseph 
Slovinec did not when hired employee had only one semester^as intern, both had 

Master's in Intemational Affairs, and J, Slovinec had more experience, seven 
years in government, including clerk duties ^ / / > 






>nd 



Joseph Slovinec, 425 T" St., N.W., Washington, D.C. 20001 
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